2021-2022 CTE Perkins Reserve
A@ Competitive Grant Application: Due 11:59 p.m. CT, April 27, 2021

Texas Education Agency

NOGA ID ’ ‘ Application stamp-in date and time

TEA will only accept grant application documents by email, including competitive grant applications and
amendments. Submit grant applications and amendments as follows:

Competitive grant applications and amendments to competitivegrants@tea.texas.gov

Authorizing legislation: | Carl D. Perkins Career and Technical Education Act of 2006, P.L. 109-270, Title |, Part A, §112(c)

Grant period: ]From 07/01/2021 to 08/31/2022 Pre-award costs: ARE NOT permitted for this grant \
Required attachments: ]Refer to the program guidelines for a description of any required attachments. \
IFocus Area Selection |
[ ] Focus Area 1

Focus Area 2

|Amendment Number |

Amendment number (For amendments only; enter N/A when completing this form to apply for grant funds): |[N/A

1. Applicant Information |

Name of organization |Center ISD

Campus name [Center H.S. CDN|210901 | Vendor ID|75-6000350 |ESC|07 |DUNS|045779915
Address|107 Private Road 605 City |Center ZIP |75935 Phone|956-598-5642
Primary Contact|Alease Copelin Email |Alease.Copelin@centerisd.org Phone[936-598-1512
Secondary Contact|Betty McDaniel Email |Betty.McDaniel@centerisd.org Phone|936-598-5642

2. Certification and Incorporation |
| understand that this application constitutes an offer and, if accepted by TEA or renegotiated to acceptance, will form
a binding agreement. | hereby certify that the information contained in this application is, to the best of my knowledge,
correct and that the organization named above has authorized me as its representative to obligate this organization in
a legally binding contractual agreement. | certify that any ensuing program and activity will be conducted in
accordance and compliance with all applicable federal and state laws and regulations.

| further certify my acceptance of the requirements conveyed in the following portions of the grant application, as
applicable, and that these documents are incorporated by reference as part of the grant application and Notice of
Grant Award (NOGA):

Grant application, guidelines, and instructions Debarment and Suspension Certification

General Provisions and Assurances Lobbying Certification

Application-Specific Provisions and Assurances ESSA Provisions and Assurances requirements
Authorized Official Name |Brian Morris Title|Super. Email | Brian.Morris@centerisd.org
Phone|936-598-5642 | Signature D, e M- D s 12 aaa 0500 Date |04/27/2021
Grant Writer Name |Alonzo Alaniz Signature Q\V %&va B e ooy one .| Date [4/27/2021

(" Grant writer is an employee of the applicant organization. (¢ Grant writer is not an employee of the applicant organization.
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Amendment #{N/A

3. Shared Services Arrangements

Shared services arrangements (SSAs) are permitted for this grant.
Check the box below if applying as fiscal agent.

The LEA or ESC submitting this application is the fiscal agent of a planned SSA. All participating agencies will

enter into a written SSA agreement describing the fiscal agent and SSA member responsibilities. All participants
understand that the “Shared Services Arrangement Attachment” must be completed and signed by all SSA

members, and submitted to TEA before the 80% reserve on the NOGA is lifted.

4. Identify/Address Needs

List up to three quantifiable needs, as identified in your needs assessment, that these program funds will address.

Describe your plan for addressing each need.

Quantifiable Need

Plan for Addressing Need

Center ISD (5.9%), Timpson ISD (12%), and Garrison 1SD]
0%) had a low percentage of students who graduated
with a Level | or Level Il Certificates and industry-based

he districts will begin offering Programs of Study (POS) in Welding and Nursing
Science. These POS can provide students the opportunity to obtain multiple
certifications in their chosen high-demand career field.

certifications. (Center ISD-10.7%, Timpson ISD-24%,
and Garrison 1ISD-31.8%) (2019-2020 TAPR)

ess than 1% of students graduate with an associate
degree. With an average 35.5% poverty rate, the
districts need to provide access to courses that offer
college credits at no cost to the students’ family.

he districts will partner with colleges to provide students access to dual-credit
courses that align with their chosen POS. Districts will market the POS to students
that are ED and underrepresented students. This will help students obtain careers
n high-paying high-demand fields which will break the cycle of poverty.

According to Workrorce Solutions Deep East Texas,
there is a current need for Nurse Practitioners; LVNs;
Welders; and Registered Nurses in the area.

he districts will ofter Programs of Study (POS) in Welding and Nursing Science.
These POS will prepare students to fill positions in high-demand, high paying
career fields.

5. SMART Goal

Describe the summative SMART goal you have identified for this program (a goal that is Specific, Measurable,
Achievable, Relevant, and Timely), either related to student outcome or consistent with the purpose of the grant.

The following summative SMART goal has been identified, which is related to student outcomes and is consistent
with the purpose of the grant. This goal is specific, measurable, achievable, relevant, and timely:

The districts will begin offering POS in Welding and Nursing Science, which will result in a 20% increase in the
number of students who can graduate with an industry-based certification, Level | or Level Il Certification, college
credit hours, and/or a college degree in a high-demand, high-paying career field by the time they graduate.

6. Measurable Progress |

Identify the benchmarks that you will use at the end of the first three grant quarters to measure progress toward
meeting the process and implementation goals defined for the grant.

First-Quarter Benchmark

1st Quarter (July, August, and September) - The following benchmarks will be used to measure the progress toward
meeting identified goals during the first 3 months of program implementation:

* Sign an updated MOU that details the roles and responsibilities of all partners;

» Set common goals, metrics, targets, and outcomes to address the region’s workforce needs;

* Ensure key components of the Texas Regional Pathways Network (TRPN) are implemented;

» Market program to the community and identify partners to provide work-based opportunities to students;

* Have counselors/guest speakers meet with students to market the POS available for students; and

* Develop graduation plans that integrate students’ selected POS.
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|6. Measurable Progress (Cont.) |
Second-Quarter Benchmark

2nd Quarter (October, November, and December) - During the 2nd quarter of program implementation, the districts
will utilize the following benchmarks to measure the programs progress toward meeting identified goals:

* Meet regularly with the participating school districts, intermediary partner, college, and businesses to schedule
work-based opportunities that are appropriate for the students’ level of education and experience;

* Coordinate employer engagement efforts;

* Track students’ participation in work-based opportunities;

* Provide CTE teachers with trainings and support to make them more effective and engaging;

* Collect and review student and program data in order to identify and address any gaps in the program; and

» Ensure funds are expended in a manner that is consistent with the purpose of the grant.

Third-Quarter Benchmark

3rd Quarter (January, February, and March) - During the 3 quarter of program implementation, the districts will
utilize the following benchmarks to measure the programs progress toward meeting identified goals:

* Continue to meet regularly with the participating school districts, intermediary partner, college, and businesses
to schedule work-based opportunities that are appropriate for the student’s level of education and experience;

* Review labor market data and ensure the POS are aligned with the area's need;

» Have counselors’ meet with participating students to determine if students are still confident in their choice of
POS or if they want to pursue a different pathway;

* Track students’ participation in work-based opportunities; and

* Review students’ semester data in order to identify and address any gaps in the program.

7. Project Evaluation and Modification

Describe how you will use project evaluation data to determine when and how to modify your program. If your
benchmarks or summative SMART goals do not show progress, describe how you will use evaluation data to
modify your program for sustainability.

PROJECT EVALUATION DATA USED TO DETERMINE WHEN AND HOW TO MODIFY YOUR PROGRAM:
Baseline data will be collected which will be utilized for comparison of subsequent data and to determine if the
program is progressing and is on target to meet benchmarks and/or the summative SMART goal. Throughout the
year, each district will evaluate the alignment of activities to the program's goals. Data to be collected will include,
but will not be limited, to the following:

* Number of districts and students participating in the program;

* Number/percent of students participating in the grant program that are classified as at-risk students and the
percent of the participating at-risk students compared to their representation in the whole student population from
which they are drawn;

* Average college credit hours, industry certifications, or advanced academic credit earned per student;

* Number/percent of non-traditional students participating; also, the percent of participating non-traditional
students compared to their representation in the whole student population;

* Number of students participating in work-based learning;

* Four-year plan to implement aligned secondary CTE course offerings to industry need and post-secondary
programs, demonstrating ability for students to complete a program of study; and

* Increase in parent/student awareness of in-demand pathways.

DESCRIBE HOW EVALUATION DATA USED TO MODIFY PROGRAM FOR SUSTAINABILITY: The districts and
Intermediary Partner will meet to discuss findings and determine if modifications to the program are needed.
Modifications may include, but are not limited to the following: Change/addition of business partners; change/
additional of POS; etc. Any changes made to the program will be communicated to stakeholders via email,
newsletters, flyers, and social media. If needed, an amendment will be submitted to TEA for approval.
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|8. Statutory/Program Assurances
The following assurances apply to this grant program. In order to meet the requirements of the grant, the grantee
must comply with these assurances.

Check each of the following boxes to indicate your compliance.

1. The applicant provides assurance that program funds will supplement (increase the level of service), and not
supplant (replace) state mandates, State Board of Education rules, and activities previously conducted with state
or local funds. The applicant provides assurance that state or local funds may not be decreased or diverted for
other purposes merely because of the availability of these funds. The applicant provides assurance that program
services and activities to be funded from this grant will be supplementary to existing services and activities and will
not be used for any services or activities required by state law, State Board of Education rules, or local policy.

2. The applicant provides assurance that the application does not contain any information that would be protected

by the Family Educational Rights and Privacy Act (FERPA) from general release to the public.

3. The applicant provides assurance to adhere to all the Statutory and TEA Program requirements as noted in the
2021-2022 CTE Perkins Reserve Program Guidelines, and to adhere to the 2021-2022 CTE Perkins Reserve Formula Grant,
which is incorporated by reference.

4. The applicant provides assurance to adhere to all the Performance Measures, as noted in the 2021-2022 CTE Perkins
ReserveProgram Guidelines, and shall provide to TEA, upon request, any performance data necessary to assess the
success of the program.

5.The applicant assures that any Electronic Information Resources (EIR) produced as part of this agreement will comply
with the State of Texas Accessibility requirements as specified in 1 TAC 206, 1 TAC Chapter 213, Federal Section 508

standards, and the WCAG 2.0 AA Accessibility Guidelines.

6. The applicant provides assurance that curriculum will be appropriately aligned to regional labor market supported CTE
programs of study including higher education programs of study where applicable.

7. The applicant provides assurance that they will submit a Memorandum of Understanding (MOU) detailing the
relationship between the institute of higher education, the LEA, and business and industry partner(s) within 90 days of
the grant start date. The MOU will establish joint decision-making procedures that allow for planning and
implementation of a coherent program across the institutions. The partnership and the MOU must include provisions and
processes for collecting, sharing, and reviewing student data to assess the progress of the students.
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9. Program Requirements

1. Summary of Program (Focus Area 1): Provide an overview of the program to be planned and designed with
grant funds. What pathway will be developed and how will each stakeholder support the pathway planning? What
are the goals of developing this pathway and how does a regional pathways approach benefit your community and
workforce development efforts in your region?

N/A

2. Summary of Program_(Focus Area 2): Provide an overview of the program to be implemented with grant funds.
What pathway will be implemented and how will each stakeholder support the pathway? In the past, how have
stakeholders previously contributed to pathways development in the region? What are the goals of developing this
pathway and how does a regional pathways approach benefit your community and workforce development efforts in
your region?

OVERVIEW: Center ISD, Timpson ISD, Garrison ISD, Panola College, and Workforce Solutions Deep East Texas
are partnering to offer Programs of Study (POS) to students that align with high-demand, high paying career fields.
Students will be offered the opportunity to take courses which will provide them with the choice of how far they want
to pursue their post-secondary education before obtaining employment in their chosen career field.

PATHWAYS TO BE IMPLEMENTED: The districts will offer POS in Welding and Nursing Science.
STAKEHOLDERS CONTRIBUTIONS: The Intermediary will convene businesses, Panola College, and district
personnel to align coursework with work-based opportunities. In addition, the districts’ staff will meet with Panola
College staff to ensure students are able to obtain dual-credit and industry-based certifications in their chosen
career pathway. In the past, the districts worked with Panola College to offer students access to dual-credit courses.

GOALS OF DEVELOPING PATHWAYS: The districts will begin offering POS in Welding and Nursing Science,
which will result in a 20% increase in the number of students who can graduate with an industry-based certification,
Level | or Level Il Certification, college credit hours, and/or a college degree in a high-demand, high-paying career
field by the time they graduate.

REGIONAL APPROACH COMMUNITY BENEFITS: By employing this regional approach, the districts will be able to
maximize their efforts. Because the schools are so small and rural, the districts all have a small student body. Many
times, the districts are unable to meet each student’s career interest because of lack of space or staff. This regional
approach will allow the students to attend courses in a POS that is not offered at their district.
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9. Program Requirements (Cont.) |

3. Program of Study (Focus Areas 1 and 2): The applicant must identify -- in partnership with all LEAs included in the application, a public
institution of higher education, employer partners, and local workforce development board, economic development agency, and/or chamber of
commerce -- high-wage and in-demand occupations and TEA approved statewide or regionally approved CTE programs of study that lead to
these occupations. Regional labor market information must be included in the application demonstrating how the CTE programs of study were
identified. Applicants may use LWDA Labor Market information and resources from TEA to demonstrate labor market alignment. Identify the
strategy behind this program of study and what the intended education and career outcomes are.

IDENTIFY HIGH-WAGE AND IN-DEMAND OCCUPATIONS:

Information garnered from the Labor and Workforce Development Agency (LWDA) Labor Market Information (LMI)
was utilized to identify high-wage and in-demand occupations. The regional labor market indicates the need for
individuals to be prepared to fill the following positions: Nurse Practitioners (40% growth/$102,474 wage); Licensed
Practical and Licensed Vocational Nurses (14% growth/$44,542 wage); Welders, Cutters, Solderers, and Brazers
(12% growth/$38,749 wage), and Registered Nurses (11% growth/$63,395 wage).

TEA APPROVED STATEWIDE OR REGIONALLY APPROVED CTE PROGRAMS OF STUDY THAT LEAD TO
THESE OCCUPATIONS:

With this information, the districts' identified the TEA approved statewide/regionally approved CTE POS that aligned
to them. Based on this information, the districts will offer POS in Welding and Nursing Science. Courses to be
offered during the 2021-2022 school year will include Nursing Science - Principles of Health Science and Medical
Terminology courses; and Welding — Introduction to Welding and Welding I.

4. Intermediary Capacity (Focus Area 1): The applicant must describe how they will build the capacity of the
designated intermediary organization to carry out the functions related to this role, including -but not limited to-
convening cross-sector stakeholders, supporting regional education and workforce development initiatives, working
with educators and employers to create work-based learning experiences and place students in them, and
collecting data to evaluate program outcomes and plan for continuous improvement. Describe the intermediary
partner's plan to increase capacity during the planning year and the plan to provide adequate staff capacity to this
grant.

N/A
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|9. Program Requirements (Cont.)

5. Intermediary Capacity (Focus Area 2): The applicant must describe the capacity of the designated intermediary
organization to carry out the functions related to this role, including -but not limited to -convening cross-sector stakeholders,
supporting regional education and workforce development initiatives, working with educators and employers to create work-
based learning experiences and place students in them, and collecting data to evaluate program outcomes and plan for
continuous improvement. Describe the intermediary partner's existing capacity and plan to provide adequate staff capacity to
this grant.

CAPACITY OF THE INTERMEDIARY TO CARRY OUT THE FUNCTIONS RELATED TO THIS ROLE: The
Workforce Solutions Deep East Texas has been selected to serve as the Intermediary. The quality of the proposed
intermediary is seen through their capacity to meet each of the following roles: 1) Convening Cross-Sector
Stakeholders - Intermediary has over 15 years of experience in convening stakeholders. This includes convening
IHEs, employers, and LEAs. 2) Supporting Regional Education and Workforce Development Initiatives — As the
head of the workforce, the intermediary will be able to support their development initiatives and systemically push
regional education to ensure these initiatives are met. 3) Working with Educators and Employers to create work-
based learning experiences and place students in them - Since its establishment in 2005, the workforce has been
able to accumulate over 15 years of experience in job placement services. Through this experience with employers,
work-based learning experiences will be facilitated. 4) Collecting data to evaluate program outcomes and plan for
continuous improvement - Intermediary has not only received grants but administered them as well. By being on
both ends of the grant spectrum, the intermediary sees the value and has the experience needed to evaluate
program outcomes/plan for continuous improvement. The co-op will dedicate grant funding to support the
intermediary personnel capacity.

EXISTING CAPACITY AND PLAN TO PROVIDE ADEQUATE STAFF CAPACITY TO THIS GRANT: The Workforce
Solutions Deep East Texas has adequate staff to be serve as the intermediary for this program. With locations in 6
counties in the targeted workforce area, Workforce Solutions Deep East Texas will be able to identify and convene
stakeholders in each of the identified POS.

6. Crosswalk (Focus Areas 1 and 2): The applicant must provide, for all pathways a crosswalk that identifies secondary and
postsecondary coursework that would be required of a student in the program of study to complete a certificate, at a minimum,
or receive an associate degree from the partnering general academic teaching institution(s) within two-years of graduating from
high school. The crosswalk should align to the higher education program of study curricula where applicable and demonstrate
how the program of study can lead to a post-secondary certification and credentials, up to and including, a bachelor's degree or
beyond. For Focus Area 1 applicants, this crosswalk should demonstrate a sample or proposed crosswalk of the pathway that
will be developed. For Focus Area 2 applications, this crosswalk should be a likely sequence of courses based on prior
planning.

CROSSWALK FOR ALL PATHWAYS THAT IDENTIFIES SECONDARY/POST-SECONDARY COURSEWORK
REQUIRED TO COMPLETE A CERTIFICATE OR RECEIVE AN ASSOCIATE DEGREE WITHIN TWO-YEARS OF
GRADUATING: Due to the number of pathways being targeted and limited space availability, the districts have
included crosswalks in separate attachments. Each of these crosswalks, identifies secondary/post-secondary
coursework required to complete a certificate OR receive an Associate Degree within 2-years of graduation.
CROSSWALK ALIGNS TO THE HIGHER EDUCATION POS CURRICULA WHERE APPLICABLE: When
applicable, each of the crosswalks have all been aligned to Panola College’s POS curricula.

POS CAN LEAD TO A POST-SECONDARY CERTIFICATION AND CREDENTIALS, INCLUDING A BACHELOR'S
DEGREE OR BEYOND: As can be seen in the attached crosswalks, the POS offer opportunities for students to
obtain a post-secondary certification and credentials. Students will have multiple stop offs which will allow them to
decide how far they want to pursue their education before entering the workforce. Students may choose to graduate
with their certifications and credentials and obtain a job in a high-demand, high-paying career field, or they can
choose to continue their education and obtain a degree in Associate Degree Nursing, which can lead to an RN and
four levels of welding certifications: Welding Helper, Basic Welding, Intermediate Welding, and Advanced Welding.
FOCUS AREA 2 - CROSSWALK SEQUENCE OF COURSES BASED ON PRIOR PLANNING: The crosswalks
included for Welding and Nursing Science each include a likely sequence of courses based on prior planning.
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|9. Program Requirements (Cont.)

7. Strategic Partnerships (Focus Areas 1 and 2): Identify regional partnerships and/or initiatives that are aligned
to Tri-Agency efforts and are already in place that provide an advantage in developing (focus area 1) or
implementing (focus area 2) the proposed pathway(s). Describe how these specific partnerships and/or initiatives
will be utilized to strengthen the foundation of their proposed cross-sector work, which is paramount for a regional
pathways approach.

REGIONAL PARTNERSHIPS AND/OR INITIATIVES ALIGNED TO TRI-AGENCY EFFORTS: A regional
partnership has been established that will provide an advantage in grant implementation. Through this tri-agency
partnership, the districts can offer career pathways and hands-on work experience that will prepare students for
high-demand occupations that are aligned with the regions’ workforce needs.

PARTNERSHIPS AND/OR INITIATIVES STRENGTHEN THE FOUNDATION OF CROSS-SECTOR WORK:

» Workforce Solutions Deep East Texas (Intermediary) - The board will facilitate partnerships between the
districts and local businesses with similar trainings needs; thus, increasing the potential for students to receive
employment right after high school.

» Panola College - Ensures all credits earned by the student will be transferable, as well as, ensure students are
provided with a link between secondary and post-secondary education that has multiple entry and exit points.

» Eastman Chemical Company and Garrison Nursing Home & Rehabilitation Center - Will provide student
internships. The work-based experience received, will prepare students for jobs in these high-demand field. In
addition, students excelling in internship, will be prioritized for any positions that are available once they complete
their POS. Any student not provided with employment will be provided a letter of recommendation.

» CTE Advisory Council - The Council will actively involve parents, academic and CTE teachers, administrators,
faculty, career and academic counselors, business, and labor organizations in the planning, development,
implementation, and evaluation of career and technical education programs. This will help ensure the POS are kept
relevant and stakeholders are aware of the benefits of these programs.

8. Budget Narrative (Focus Areas 1 and 2): Describe how the proposed budget will meet the needs and goals of
the program --for staffing, supplies and materials, contracts, travel, etc. --in particular, how will funds increase
intermediary capacity? If applicable, include a high-level snapshot of funds currently allocated to similar programs.
include a short narrative describing how adjustments will be made in the future to meet needs. How will budget
funds be allocated to all stakeholders?

MEETS THE NEEDS AND GOALS OF THE PROGRAM: During planning meetings, shared costs were budgeted
for the Intermediary and Program Director. Remaining funds were allocated to each district so that could determine
the best use of funds, to include staff, supplies, contracts, and travel, etc.

FUNDS INCREASE INTERMEDIARY CAPACITY: Funds will allow the intermediary to: Hire dedicated personnel to
provide intermediary support and foster regional cross-sector partnerships; Design a work-based learning
continuum that articulates expectations beginning in elementary school and continues through post-secondary;
Support employer/educator collaboration on the creation, design, and delivery of high-quality experiences along the
work-based learning continuum; Develop, manage, and advocate for work-based learning opportunities; Work with
community-based organizations (CBOs) to facilitate student supports as needed; Match students to available
opportunities and creating a pipeline of students prepared to enter the workplace; Develop a work-based learning
“toolkit” to support employers across the work-based learning continuum; and Co-designing assessment strategies
to determine students’ attainment of academic, technical, and employability skills.

HIGH-LEVEL SNAPSHOT OF FUNDS CURRENTLY ALLOCATED TO SIMILAR PROGRAMS: CTE, local, and
generated revenue funds are currently allocated to cover payroll and materials.

ADJUSTMENTS IN THE FUTURE TO MEET NEEDS: The districts and partners will meet to review any
adjustments needed. If added funds are needed, funding like those listed may be utilized.
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9. Program Requirements (Cont.)

9. Current Pathways (Focus Area 2): What pathways work currently exists in your region and which stakeholders
participate? How does the current work align with the Texas Regional Pathway's Network seven components of a
pathway?

EXISTING CURRENT PATHWAYS WORK AND PARTICIPATING STAKEHOLDERS: Currently, the districts offer a
combined 19 Programs of Study. For these POS, local businesses provide the following work pathways:

* College and career fairs;

« Career prep cooperative programs;

* Practicum courses; and

» Guest speakers.

TEXAS REGIONAL PATHWAY'S NETWORK SEVEN COMPONENTS OF A PATHWAY ALIGNMENT: The
districts’ work together with partnering agencies to ensure that work-based learning provided to students align with
the Seven Components of a Pathway Alignment that have been proposed by TRPN. The districts work with partners
to:

1.) Established cross sector partnerships which include school districts, employers, IHEs, and the Workforce
Solutions Deep East Texas;

2.) Work closely with the local workforce to ensure their POS are aligned with labor market demand;

3.) Work with partners to align pathway dual-enroliment and certification courses;

4.) Review opportunities that can be provided to students to earn industry credentials and post-secondary
certification in each of the pathway POS;

5.) Review the TEA POS to guide pathway development based on the recommended 4 year/level course
alignment;

6.) Create a career advising continuum that bridges secondary and post-secondary; and

7.) Review varied work-based learning activities and Department of Labor rules/regulations.

10. Use of Funds (Focus Area 2): How will grant funds be used to: a) increase the number of students in the existing pathway?
b) AND/OR increase participating LEAs (and other partners, as appropriate) partnering to provide at least one TEA approved
statewide or regional CTE program of study? ¢) AND/OR expand the number of CTE programs of study that span secondary
and postsecondary education and include an appropriate sequence of courses that are aligned with high-wage and in-demand
occupations identified by the local regional workforce board? Applicants may use LWDA Labor Market Information and
resources from TEA to demonstrate labor market alignment. (Note: 2020-21 Perkins Reserve grantees who received Focus
Area 1 [planning] grants should describe how they will implement pathways based on this year's planning efforts instead of
describing how they will increase the number of students participating in pathways.)

INCREASE THE NUMBER OF STUDENTS IN THE EXISTING PATHWAY: The districts will host guest speaking
events that will be provided by owners and employees of partnering businesses that are aligned with the POS that
are currently offered at the campuses. In addition, the counselors will meet with students to provide them with
information regarding the career op